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. The major objectlve of the South Dakota Career

>. Educaticn Project_uas to provide a4 program of in-service education

’ and curriculum enrichment for the staffs and students of ten
demonstratlon school systemsk An external evaluation. of the project
was conducted based primarjly on personal Lntervleus and the perusal
of materials developed as a part of the project. The project,. as
bortrayed through the intervieds, revealed a great deal of activity
without much direction. There were numerous discrepancies with the '\
project proposal which. may be attributed to its beginning in mid-year
of a one-year groposal. Most emphasis was given tc the preparatlon of
units, while relatively little emphacxs was given to the preparation
of career edycation programs or the establishment &f career eQucatlon
priorities .in the schools. Guidelines were formulated for. the:
development of units, but no procedures were devised for asse551ng
the units. In general, the assignment, coordinaticn, and supervision
of project staff ‘and evaluation procedures seemed less than adequate.
Two major recommendations were made: 'project management must be
'strengthened and projeet direction must be clarified. Two 51gn1f1cant
assets-were indicated: a valuable collection of career education
materials were ‘purchased/obtained, and a- very cordial working
relationship ‘existed among most of the participant schools and )
colleges. (A companion document presents the project performance \
report .and an annotated bibliography of _curriculum materials.)
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~:. INTRODUCTION - - | SO "
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. This eva]uation is a resu]t of.a request by thé South Dakota Career

Qe

' Edueation Project (SDCEP) to the University of Soutr D&koﬁa Educationa] Research
) and Serv1ce Center to carry out an external eva]uation of[the SDCEP. The
_eva]uation was first discussed\nith Dr Huser and Mr., Renher on- Apri] 26. A'
iforma] evaluation proposa] was provided to Dr' Hus r- and staff on Apri] 30
(That same day - the eva]uation proposaT was verba]]j approved by Dr. Huser.” The

]

week of May 3 was used in preparing interview formats and schedu]ing site
| visitations with participating schools. On May. Q, the;co]]ection of data'
began. In'generagythevcollection;of‘data followed the;generai procedures as)
out]ined 'in the proposal.. ( l |
' A tota] of five University of South Dakota persons participated in the
‘: ”:évaluation Dr. Gullickson. and Dr. ‘Horn prepa7ed the eva]uation proposa} and--
presented it to. the SDCEP staff for approval. /Dr Barbara Froke and Mr. James ..

.‘wick conductedaalmost a]] of the pub]ic schoo] interviews Those two persons' o

‘4were respons1b1e for comp]eting the 1ndividua

Ry

school eva]uation reports which A

-are provided under separate ‘cover. Mr..Jame' Wick was responsib]e for the ;#f”‘

;‘_ gathering activ1ties undertaken By evaiuation personne]

ATl dat: ced 1n‘the eva]uation waigab%bineo ai,Jer by persona1 ihtervnews

or througi iusal of materiais deve]oped a: " of the project Each of the // ,
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(see Table 1). In the coUrse of each one day on-site visit the schpol adminii

B
v g

. strators and teachers who had had some invo]vement with the SDCEP were interviewed

as were éeveral persons who hadjchosen *not to participate in the project acti-

. vities (See Appendices A and C for the interview check]{gts used and a summary
of school data. ) A total of 109 school persons were interviewed A]ways entrance
to a school was gained by contacting an administrator, identified by the SDCEP staff,
and soliciting thdt person's assistance in the school visitation. Typically the\\\L\\
contact administrator was the first person interviewed when “the eva]uators
arrived at a school. . Each personal interview lasted from 10 to 20 minutes. In
addition to the schoo] site visitations, college:staff from the University of 'U.
South Dakota and Augustana of]ege were . interviewed and project staff were '

interviewed. No Black Hills State College staff were interviewed (during the

time in which the interviews took place B]ack Hi]]s State College staff were on

D interim break and were not available for interviews).
g . PROJECT DESCRIPTION
ANTECEDENTS _ o e

The project proposal was developed as a result of initiative taken b}rfhe
' . [

South Dakota State Department of Education and Cultural Affairs in cooperation

™~

with other persons and agencies in the state. It represented the culmination of
several years of interest and discussiow”@mong persons in the South Dakdta
university system and in the Squth Dakota State Departmentaéf Education and
Cultural Affairs Under contract from the state, a member of the Career Education‘

project at Watertown deveioped~the SDCEP proposal. The proposal. received tha ¢
2

* approval of the State Deparbment of Education and Cu]turaﬂpAffairs Subsequent]x

Jthe proposa] was forwarded to USOE where 1t was appréved and funded to begin

§ . ‘ -
JU]y ] 1975 ; LS f\ - . te - . w « ”\» g

' ¢
\ £ v

Upon receipt of the grant the)State Appropr1ations Committee withhe]d

4

release of tﬁeﬁmonies\for approxim ly five months In addition Dr Tom(;iilian, "

A}

- ,
o S - 3 o
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‘State Secretary for the Department of Education and Cu]tura] Affairs and

L

designated Birector of the Proaect had resigned prior to the State receipt of - -

the"grant Direction of the proaect was ieft to the new Secretary, Dr. Rona]d'
-Reed Consequent]y the progéct commenced five months 1ate with a staff, no

' member of which had been 1nvo]ved in the initiation of the proaect proposa]
ﬂ"

o TRANSACTIONS . o

*
I

The staff as it existed at’ the initiation of the eva]uation rms not comp]eted
" untl late January, 1976 The proJect staff inc]uded Dr. Willa Huser Assistant
* Project Director, ﬁDr(kawyn McE]roy, Co]]ege Coordinator; Mr., Richard Cameron,l
.\** boilége Coordinator; Mr: Duane Anderspn, Guidance/Curriculum; Mr. Dalton Williams,
| Guidance79urriiifu:i,Mr.TommieRennen «Eva]uator and Mrs. Donna Vjckmark‘and
. e \
th

secretariésE Thi primary project activi/Jes—through

Becember nd into January consisted of hiring staff, ~mak1ng initial contact with

Mrs' Mary'Larso

. |
the designated partic1pant schoo]s and’ preparation Qf a proposal for second

K;iyear funding. Ut ; "“ v%/ i”>r__g——:§;¢7 = v

Although the proposal had designated ‘ten schools as participants in the

p project evaluation evidence suggests that those schools had‘made no commitment

M to participaze\prior to the initiation of the pr\3ECt As a result, Dr. Huser
and members of her staff began in January corresaonding and‘meeting witﬁﬁschool

' ;,administrators asking for school participation and permission to work with
‘school f u]ty « \

’ T AL ten.schoo]s did\agree to participate but it was not until 1ate February
that staff orientatiops had been accomplished. Those orientations varied from
meetings. .with all faculty of the schoel (Bel]e Fochhe) to those where onTprer-
SONs de51gnate - by the school administrations as.participants attended (Beresford).
At the orient 1gn meetings project staff described th;)intent of the project,,

/

pation -in the proaect\gnvolved and asked 1ndividuais "to vo]unteer to.
2y

what parti
: )

»
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participate FOIIoWing the, orientations the project staff)revisited the schools ;
and solicited facuIty parﬁicipation ‘In. eachjschool some individuaIs‘did agree o
s summarized in‘Tabie 2. “
fe assistant director) was: assigned\\\\~3

'responsibiIity for in-service in designated schooIs Figure 1 depicts the parti-

to participate "Resulting schooI participatﬂon

Each member of theoprOJect staff 4excep

cipating schooI sites and greups the participating schoofs py project staff
assigned to the schooIs ‘Areatl inclup S five schooIs and three staff “érsons
. Mr, Renner Mr. Anderson and Mr wiIIiagé work directIy with those sc Is .

h

Area IT includes’ twoyschools and two co es; One person, Dr. McEIrgy, has

'responsib111ty f6?‘1n1§eryice activities with those institutions .In Area III >

"the western region, Mr. Cameron conducted inasérvice activitfes with three

a’ B ° ]

schools and one coIIege ' : - , : ' <
AIthough in-service pjocedures varied from schooI to school, school in-.

' senvige (not incIuding coIIeges) did have\common fhgredients IndserviceztypicaIIy

.took the form of one- to -one consuItation with a SDC;P personcWOrking with

~

injfvidual teachers ouring the teacher S preparation period or after schooI
‘In Area I each schooI was visitéd every week typdca]]y by two persons f?omao} . ’ﬁ
?the proaect In+ service ‘activities were carried out whth any . person who : (
requested assistance and assistance wastgiven,regard]ess whether ;he topic - /'

A .

.dealt d1rect1y with Qgreer Education In}Areas II and III school visigations

were/%ade less frequently, approximate,y every other.week and/in service

2
act\vities were restricted ‘to designated participants\\\\e , persons who had- ~
' vqunteered or persons designated by the schoo1 administrators as participants. N
In aII three areas persons who had agreed'to become partici ants were !

! 4 ’
asked to conp]ete fifteen hours of Career Education work. Eight of fifteen ) ’
heaurs were to be spdht with SDCEP staff; tggiremaining‘rere to bé;usqdjin pursuing -

L - . - SN .
y B f{ - , . Al _ T . - — ,
. ~ N / -
: N ) .
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"} TABLE
~ Project Eartieipation By

"j;§cdool

)

' -

¥ Og the day of eyaluatlon all six part1c1pants in the two day wor

Lo, |
d/gpd?we;e working

on "units,

4

\ ey

®

e

o
)

Y

Y

¢

~ | LN\
B 0 : R ’ ﬁ N | N I a
N Yo §DCEP | Adminis- | , | Flementary|Secondary | Total No. |Est. Unitd,
\ | Staff work- N 1 o
School | ing with | trators | Counselors Teachers| Teachers | Participant$ Produced
- & | §chool Ch ‘ ‘ " SERRE
‘ ; %ﬁl T N o . '
Freman | 3 |, RS 1 I 1
Parkston ' | 3 | o2 1 51 1 9 i
CoT e XY . Ol , _ .
{Lake Andes 3 0 _V< I 'y L <9
1 [tmdall TN (Rt I G R K N A 6| \**6
T u ] ‘, ¢ R : " '
*+ |DeSmet 3 1. 1 T } & | k8 (. 1
J ' o o ' <
. fArea I ) ' b 15 3 LA
Beresford | - -1 A N \ § 0 9 0
: .o 1 Py ~ . “
School for | 1 . J | ; !
Deaf L2 0 -3 1 b - 2
N w T X
Area 11 | 3 0 11 i 1S Co
' ¢ ' - Lo . -
Belle Fourche| 1 0 1 3 3 7 3
. [Hot Spr(;ngs 1 0 0 ) J 5 30
al Ly | AT ' . o
- Mission_q;l_ 1 o] 1 e 0 .3 v 5 1
‘,‘ B ‘ rf"‘_‘l . | W T, ( 6 s
“|Area 111 SRR N SR AN 6 |8 17 7
S A L | ' RS g
gzxoms/ B AR | 0,
" f ‘ l ' “ P 4’ ‘ };‘ "’ : ' .
% The third and fourth grade teacher produced one unit cooperatively .

-
o

-
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career ed/;ation materials, deve]op1ng a career education unit and piloting a

career eduegt1on un1t in a c]ass //}hose who did comp]ete the requ1remen5s were v

{

y promised $50 for the1r efforts. A1l who part1c1pated.regard1ess of meeting
the requirement were_offered use of Career Education material developed or
Puchased thtgugh"the project. | |

The type of participants varied from school d1str1ct to schoo] district
(see Table 2)‘ In Beresford, for example, only eJementary teachers n grades
1-4 partdcipated. In Lake Andes teachers represent1ng both e]ementary and
secondary levels participated in the project. In several of the schod] districts

S

the counselor fac111tated the project and act1ve1y part1c1pate _In no district

did a pr1n01;a1 act1ve1y parg1c1pate “in in- serv1ce sessions. SeveraT did fac111tate?

the Eroaect by serving -as contact persons 1n the local school. |
_Interaction of project staff with the designated colleges remained at?a -

more preliminary level. At both Augustana and USD initial meetings were’ he]d

with admin1strators and department chairman By the c]ose of the spr1ng semester

planning for Career Education was occurring with 1nd1v1dua1 faculty memebers on

the two campuses Because eva1uat10n interviews were nqt conducted with Black

Hills State Co]]ege staff less information is ava11ab1e there However Mr.

Cameron indicated -that he had worked with co]]ege staff and had presented Career

Education information to pre-service teachers in several methods courses.

4

CONGRUENCE OF PROJECT ACTIVITIES WETH PROJECT PROPOSAL _
In-service activities comprised the,major undertaking of the proJect staff.

The major focus of those activities was the development of Career Education

-~

'units by teachers. As carried out those activities differ significantly frém

e
»

the proposed plan. The 1n-§erv1ce as proposed was to include teachers, counselor
and administrators. The pmimary gda] was to develop demonstration units-and -

estap/ish a model set of gmact1ces (pfogramf in the school. As specified in the

1] D .

J
!




proposaff the ?ﬁeeerv1cﬁ teachers were to prepare uynits (programs) for course
use, counselors and adm n1strators~were .to concern themselves with the. preparat1on
of program(s) for 1mp]~$ent1ng Career Educat1on in the school. The in-service
itself was to include fjfteen hours of act1v1ty, six’w1th SDCEP staff and nine

hours with college staff (p. 14 of the proposal and,remarkshby Dr. Killian _/As

_carried out fifteen hours of in-service were "required". The fifteen hours. 1n-

3

cluded etght hours of activities with SDCEP staff and seven hours of individual
study which included examination of materials, the deve1opment of a career '’
education un1tgand‘in most casesAa c]assroom tryout of the unit. ‘No college
staff were involveéd 1h\the‘Lh-service:act1v1t1ee. Assistance and materials were
offered to all who des1red the help. | |

No administrator part1c1pated in the project except to f@;111tate initial
contact with" teachers, nor is there any evidence to suggest that such partici-

v
pation was expected of the administrators. Several counsefers cooperated in

' coord1nat1ng’the program, but there is no evidence that as a result of the.

pregram, counselors have prebared a guidance and codhse11hg program in Career
Education ta1lored to- the heeds of the school. Nor does the evidence suggest
that an integrated echool¥w1de program is being developed in any .school as a
/resu1t of the program. Rather,-what appears to be occurrinJ(a: that a co]]ect13p
‘of individuals in éach schoo] participate to the extent they (individually) want

to-become involved. The persona]\des1re to include career 4§ucat1on in the

classroo together with the inducement of $50 for participation has led to the
' ’ i

~ development of 60 units by teachers. Project staff hope that the goodwi]]i

created by the project during fits first semester of interaction with the \'{armuse
school staffs will 1ead further efforts and eventually to Career Eeducat1on per-
vading the schools. ﬂ ; o |

. Although the project proposal called Fgr the use of college staff 1n‘¢he¥

in-service training of school faculty, no college staff has been involved in

1(,) , e

Jo
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in-service with the schools, not does'it?appear that any‘attempt was made to
obtain such:assistance Co]]ege involvant to date has dealt with colleges as .
separate entities.. Their involvement hab been divorced from the participant

school district and from each other. f f

¢

The project proposal called for eva]uation»of two types, interna] eva]uation
conducted by the proaect staff and external eva]uation conducted by an outside
agency To date on]y & very limited atkempt has been made -at internal eva]uation
One survey attempt has been made with the schéo] districts but return rates were
low and results of that'survey were not availabie at the time of the external
evaluation. One evaluation report has been written‘ it:spoke to perceived
difficu]ties and deficiencies within the proJec; 'tThe formulation of;a%compre-
hensive internal evaluation program remains to/ be deve]oped For examp]e no
&

procedures have been instituted for testing (evaluating) Career’ Education units

developed by participant teachers.

¢

< The project, proposal stated that the: project would act to coordinate all
Careex'.Education activities in the‘state A]though SDCEP staff have contacted

those p? jects, nd in some cases have used their materials, no such coordination

f

of activityes has yet occurred.

The proposal.called for the formulatfon.of a state—wide advisory board for
-the career education project and the formulation of college task forces at each
participating‘coilege. The state-wide advisory committee has been formulated '
and has met once. However, as was indidated by Dr. Ross, an advisory committeer
»member, and by members of the SDCEP sta f, the role of the advisory cormittee i¥
not at all c]ear and except for the in tia] meeting no committee input has been
sought. To date no co]]ege task forces have been formed. ‘

The project proposa]ra]so ca]]ed/for the. pilot testing of' career education ,

units and materia]s in c]assrooms both in the schools and in the co]]eges However,

the 1atene§s with which the project was able tp begin its work made virtua]]y

Q R : : 4§ 17
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1mposs12;e an overa]] testing of materials and un1ts in classrooms during the

\‘ spring semester, 1976. - Severa] units were tr1ed out in the c]assrooms but no )
- data was gathered regarding those pilots. oL o -
o JUDGEMENT

&

Most persons: 1nterv1ewed believe there is a need for Career Education in the
schoo]s and that present]y/use of Career Education is not sufficient to meet that -
v need Interview resu]ts showed that school-staff are optimistic about the future
use of career education and are sat1sf1ed‘w1th the qua]ity of the E\oject mat- g
erials they have used to date .They expressed the1r satisfaction with the “total
program in particu]ar they expressed their satisfactﬁon with project staff
;Area I part1c1pants expressed gfzatest sat1sfaction w1th project act1v1t1es and 1.
:vproaect personne] ’ However the ratio of staff persons per school-and the
s

T resu]ting s1te visits were/a]so much more favorable there.

Tabe - 1Wm§1ate start, and now the uncertainty regarding second year funding have

; t“””‘hurt Eggﬁproaect Both-are outside the contrnl of project staff, but both have

e , ; ,d-year of a one year proposa], and to the staff S unfam111ar1ty
with the 1ntehts from which the proposa] was déve]oped Any project which begins

‘under those circumstances must expect to substantially alter a full year design.

That comb1ned with predm'lnary*'lnd'lcat'lons from WSOE that the prOJect might not

" be refunded and the- resignation of Dr. Huser (she left the project prior to May ° 1

-~

26) resu]ted in a veﬁy short period of time within which the proaectpwas to
s%cceed in gaining 1ts ‘objectives.

The p Ject as portrayed through the interviews provides a p1cture‘of‘a great
deal of act vity-without much direction., The project’staff seems to have a )
Career Education unit grientation. rather than an orientation tiward the'preparation f

RN




-

~

ofiprograms.’ Most emphasi;/'

I's

as given~the preparation of units whiie relatively

little. emphasis has been gfven to the preparation of Career Education programs or

the establishment of Car’er Education priorities ‘in the schools. Guide]ines were

“formulated for the deye opment of units, but no procedures were dev1sed for a§§essing

the units. A state aOJisory committee was formed but had no input beyond a one-

time orientation,ses jon. Mr Renner was hired as a roaect eva]uator but as assigned
, 1 A

by Dr. Huser he seryed primari]y in proposal development and in-service functions

instead. Area 1 had three staff-persons who served five schools while Areas 2.and 3 |

}
-had one person edch to serve the respective 4 locations (schools and colleges).

/

=Part1cipaﬁ1ng cplleges and the proaect staff work independent]y in some of the

schoo] ;Gstric s (e.qg., Freeman, Schooi for the Deaf and Begesford) and to date

no pl ns have/been advanced for coopQ‘/tive efforts in those situations The exterral

eval ation,/yhich was to- bezih\at the outset of the project did not commence until

months /after the progect began, In genera] the a_gignment, coordinatfon -

ervision of project staff seems 1ess than adequa: Each of the staff membe

xc]uding th(\secretaries seeined to conduct in-service in his own style. No

1

/Qin serv1ce guidelines existed Mr. Cameron operated in isolation in Western

/ South Dakpta without supervision or mater1a1s for much of the project period

be1ng eva]uated

(s vl
L4

'Proéect staff and participating schools rateNDr. Huser highly in enthusiasm

| '.Aand commitment toward Career Education. Yet the project staf( and this evalua-
tor believe management problems were not handled well. A1l staff interviewed

believe 'that project manaqement will be better under- the direction of Dr. McElroy.

RECOMMENDAT IONS ° P
. ™\
Proaq\t management must be strengthened, and project direction must be clar-

k)

Jified..Fhe project apﬁears to have two very_significant assets: (1) A va]uab]e

collection of tareer Education materials purchased/obtained during Spring of

N

N

Q 7 ‘ l \ "’ | " | e :
mle Ty o
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1976; (2) A very cordial working relationship with most of the partic1pant
- schools and co]leges Much benefgt might be obtained by faci]itating the use/ -
;k_Jdntegration?of the materia]s 1nto classrooms 1n‘the participat1ng teacher' sﬂ
' \‘schools Such use shoqu be carefu]]y planned and carried out so that the
effectiveness of the materials in various g]ass settings can be assessed, and so;
that career educatﬁon effectively peruades the schools. ; \ F\\ \
Much needs to be done to assess thevquality of ‘those Career Education

'materials.'The-participant'schools can act as testers and as contro]s for estab-
. lishing which of the'mater;als»are best su1ted for use in South Dakota séhools,

wh1chptechn1ques work best with the various materials, and which materials 1end

themselves to particuldr Career Educagsion programs

o H
‘The Program option, jce., various plans and prored reei

‘"Eﬂucation on » ‘ wide basis. must becom.. more than sivie outcome of the

proaect. Plans ...J procedures should be prepared and “pi ,ted" in the partici— 'x
pant sc ool Programs, 1ike materia]s, should not be d1ssem1nated without cont;olled
'evaluat}on. ObV1ous1y the 1mp1ementation of programs in the schools is a much

\

more d1ff1cu1t task to undertake than the implementation of curriculum:by ,

individual. teachersr However, the positive working re]ationship jhaf exists ¥

‘most schools will facilitate he effort, especially when, asifast actions of
th the schools.

staff 1ndteate, the programs are~egnstructed cooperatively w
inally, evaluation within the project, ranutng fnom assessment of materials
and o ograms to-uti]izatjonaof staff, must occur if the project is to move with
directi n\-toward the estab]ishment of priorities for in-service education4and
resulz.a areer Education becoming.a vital.and intrinsic part of the total

education program in South Dakota./ ..
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DATA SUMMARY : . e :
I.  DEMOGRAPHIC INFORMATION o e T
v A ) - -V{*
' ) Schoo} Level L . / c L2
. , v%ementary Middle  Junior High , =~ Senior<High K-12
e 48 10 A
* Staff Classification ' - ' - = \
Teacher ' Counselor . . Principal Supt.
| 81 9 “{\ 6 30N
" Grade(s) Involved With . {{ % '
v . : N \\-“
K 1st 2nd 3rd 4th  5th 6th 7th 8th - 9th’ 10th
3, 6. g 7 & 5 4 0 3 1 0
l — &-‘ A ‘ '
th 12th 16 7-8  9-12 K-8 K12 712 58 *
0 1 8 0 28 2 -9 8 3
Number S_tudents Contacted Per Day (Counseldrs) ‘
{ 1-5 / 6-10"0 11-15 | 15+ [\
A '1” N # .
1. 1 1 - 5
Class Size . o . )
: 0-15 . 16-20, . 21-25 . ; 25+ |
. . X R . v‘ ) /
e 12 - 23 % 433 12 7
. @; - . ,’A . . ; . . / N L
e X ' o ' ’
Male Female - o
. A9 .60 w. \ v
! Participant ,, - \.;\A !
o ;_esr - No - '
N 0 39 "N ;
i ‘ f “%’ ) | "* ' & ¢ ‘
. Y
I ' - .
N __
w0 AR




W:‘ e . ) . - . 3 -
. RN . - - 0 B

s ‘ . . . : ‘ Y. » L 16.‘”

IT. ‘Response frequency. fbr questions on ihtngieW cheék]istﬁ, Response'éniiéns .

) aré TMsted under each question and .a frequency gount is ‘directly befow ®ach = -~
pptiqns ,Un1ess’otherwise noted, the'gené%al rating’ categories were used: '
| Bt%7ojm@e ; ; 3 L, ¢3‘¥
a L&; a zl;gggé'or adequate = . " 7?i - | -
~ 3‘f~qbqve average or qery good’ ‘ > d“ T a
4 = excellent : : _ o
~* Need for Career E?ucation ' : i “L‘;~AM“:;l.:i,'\_'/Fy) ' 3
L A R
Cos2 8 10 32 ! 56
Extent of Use of Career ﬁducation o - | | ;:&k
[ TS D i3 4 /
_ “ a1 I Tt
' Péevious Pfepafation in Career Education
. N Yes - No
| 45 42 .
'Eége:na1 Supporﬁ éé%ore SDCE? ¢, L fﬁ 'é 1 “1\ R
A @ o . 1. g 3 4
S 2 4 19 1
/; Fxterna]mSquort Since sggég | | .
o 0 o 2 3 4 |
£ g 18 25 42 3 . 5
— i?ime for Career Education Before SDCEP ;) -
0 1 2 - 3 g
o s 3% a9 2 P
’ Time for Career Education Since SDCEP {;; e~
L N
3 15 ) 34 8. 5 _
-:App;bach Favored Before SDCEP - - 5 ‘ - )
N Integrated ‘ Ségregated-i s Neither* ‘ .
f s | O R PU S

L , . : ) - 23?’*\ LY e
Q A e ] . _ ‘ ‘ . Do {




) | f f.‘ -‘ : o ¢ . . ' ‘(‘" “M i . . - -
‘e . . L R o ’ . % v® - 17.

& ’ .
. APJJr‘oach Favored gmce SDCEP _i;:f o ’ :* - : - a
. Inftegrated - Segregated ~ ; Both
N s U Y e
‘ Number of Grades Involyed in Career Education Before SDCEP ’ . 'I\
( , Nojte Cosome |t oHalf . Most ) A ¥\
o 0y 9 . 2 0 ‘ Xf’
“Nu’ml:er oF Gradesjfnv?j'v"edl;n Gdreer Educetion Since SDCEP‘." :r -
None . = Some’ . Half 7 Most . )3}
e , : . ) L
T .3 7 5 - 4
P ; th Made Decision for School to.l;articijate ’
Administratien Coungelor No Choice , Teaat,;ers Unknowm
s A St : 9.f
"Who Declded Ind1v1duals Would Pgrtmmate ; ‘ / (v
5_ | Person " “Administration )Eo]}selef .
_ 81 T . ’ ' 1 ‘ .
Who Participated B |
~ No one ;‘Indivi)du“a]' ’ Whol)e Schoo]( Selected Individual
j\ 2 Z& ./ 1 | 4 B 84
Did The SDCEP Plan Seem Clear ° Ty
0 ‘/ I 4 ’
7 BT _ 10 36 18
Did the SDCEP ‘P]e\g‘ Seem Practical
" ¢ 0 1 2 3 "I -~
1 11'/\* 12 y 29 3R f
~ Did the SDCEP Plan Seeh Economicat N T
) . 1 2 3 s \f ;o
_ 2 .8 13 41 19 ' ’
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o

43 38
- R
Develgped Cdreer Educatfon Material (Counselors)
. N2 ’ y e -
JYes® . "No
-t : € - ” :
5 | Kﬁ -2 |
Used Career Edufation Material ~ -
‘ Yes. ¢ No
57 BT S 3
Intend-To Use Gareer Education Material.In Future
’ . B B ) o~ -
Yes,” - " .No ot
& o P
w1 ‘
< - (ﬁ ﬁlr
. &uJ -
* . , T ¥
. >

j R . ‘ j j. s
/ﬂ’ < —’(l' L .y
Lo St 3 -
o AN S
) . J= { § , ¢
. Did tHe SDCEP Plan Seem Flexible- . .
0% 1 2 ?; : 4
2. h }5 Yoo 16 26 35
© Did the SDCEP Pian Seem Usable «-/ -
0 Fa o - 3 g
) . '-‘ v ) M v A
1 4 16 ., 32 0 U229
o R e
- Attended Qrientation } { - \
' Yes ’ N x}\
Y70 - 13, ( A
Attended In-service Meetings AN (\ .
. ——— o - _ » P » .
.«None - l& o:r 2 Ha]f\" »%Most {
10 “?”‘413‘"_'» ~ 9 ; 14
Receive College Credit | g
rd N . | Y - .
Yes : No Y
\§.-;‘: e * »
O g ] B2
Receive Oth—ér BEnefits/) -
Yes J No

18
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* \ /‘ ] > ® J
A_‘ i ‘ 3 _“!\ \
Special Function Sjnce SDCEP- - . ~
: ,\‘ i s > } Ly ‘/%4
oA Yes o 4 :jﬁo
1 : " T 6 ) B .. ‘74 | )
“ , Ajded Teachers With Units (Counselors)
. - Jg . . . - - B »
X ' Yes - No .
' : é '
6 - 1
Interaction With SDCEP Staff 7
D f i K
0 1 ., 2 3
11 4 - 13 0 28
Interaction With Other Colleah’St@ f
; ' ' e
o Yes No¥ .
5 s - 79 ?
. Counseled, Students on Careers (Counselors) .
. 'Yesk\ ' No
' 7 0
? ‘ -
Have Seen Career Education Material
;Yes No | —
75 - 4.
Was Material in Final Form |
Yes No
u 63. 15
sQuaiity of Material
L 0 o] , 2.¢ 3 a
0 2’ 12 .36 . 20
Is Material Usable’ | |
» N 3
-2 7 318 3 1
. N . N ,
N -
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. . N A 2 -“ . 4 - .\ " -
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o Degree Materials Dovgtaii With Existihg,Methods: i

M J ., \ . ‘l 0 ) ]“4 K 2 ‘ . 3 | 4

18 15 34 21

-

ySé]ecfion Mgthod_

T :  ?+Took.Nhat'Ava11a51b - Looked at Tst {;: Requestegv/) Used Own

Ny 7 22 25 7.

How Long Matérials Used L
- NOT 1 sem. = - 1 yeap\(\.__2years . Over 2 years

’ . -

L4

| \\. * Can_You Compare SOCEP Materials To Others

.
“w .

< Yes ~ No o - 8

26 39, @ e

C s

- 'Extent of Comparison

P . : . . . . &
BN . . . : %

RS A I R N

Extent of Future Use ’ ~ TR b
o o2 3 e

-~

"Extent. Intend To Dj nate Materials~ =~ = - -

o b 3 .- .
sl o R | -
L TR 15 3 24

!
’

Seen A Change’ in the Students
: T —
T

00 1 3 \F

s

49 6 . 9 .12 1

A

. FutUre’Schoo]vSuppo;td
0 ]“ 2 '3 4 .
¢ 5, 2 i o3 |

s v v
’ " ‘

Y SN E v 4 l . F,
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' Is SOCEP Serving The ‘Students.

-

9 1 21 24 .,

‘Is SDCEP Serving Staff
o 1 2 a3

-5 0 15 33

- Sattsfaction With Total Program
0. 1 2 3
6% 9 . 18 29

" Extent Would Recommend to Others
~ . R

-
" .
N '
o~ . : »
- ve
~
-
1
’
f /
-
’
# ’J\ .
! -
[
£
- . )
- . ,;.f‘
S
S :
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“  EVALUATION REPORT OF CAREER EDUCATION MATERIALS
SR ') | | Robert Wood ‘

One of the major objectives of the Career Edqcat10n Ppoject_is to
bUt]d a 11brary of Career Educatioh'materiaIs for useaby participatihg
schoo] districts in South Dakota. It 1s the purpose of th1s section to

; evaThate the Career Education materia]s present]y cata]ogued and in field
" us The eva]uator of the curriculum materials v1s1ted Madison South
“'Dakota on May 25 and’ 26, 1976 to study, review and eva1uate the Career

- Education materia]s

- ~

Descfipt’%n gj_Mater1a1s“

Xtter anaiyzihg the curricu1uhfmater1a1s thus\tar amassed byhthe"
< project, the evalyftor belfeves that the materials shou]d'dssist the ik\
students of South Dakota fo: | o o
1. . Increase their se1f-awereness S s , A

2. Increase their awareness of work va]ues and the;r desire to
engage in paid and/or unpaid work.

3. Increase their awareness of and, know]edge about work.
4, _Inciz:;e théir competency in careersdecisionemaking skills.
5.  Demonstrate work-seeking and work-getting skills.
The fo]]owing types of materials are avai]ab]e

A.‘ Printed Materia]s

Instructional Units
Teacher's Guides
Curriculum Guides ,
Instructional Modules for Students
' Student Workbooks or Manuals ’
Laboratory/Practice Manua]s a
Textbooks ' . 3
, , Sfmulation Sttuations
8 . Evaluation Instruments
Administrative Materials
"Bibliographies
Supplementary Reference Materials

3¢




' 24

A4

B. Audio-Visual Materials -

o Audio Tapes. !
. Transparencies ‘
) Flat Pictures
- Posters
Charts and Graphs
e 1161mn Films, . |
o Filmstrips '
v { Cassettes
' - STides

C. Manipu]ative Materia]s

‘Laboratory Kits
Puppets/Dolls/Figures- -
Activity Kits .

. ) Tools and Re]ated Items
o Games

The materials were equally distributed anang Early E]ementanf-(K-3),
“‘\\pper E]ementary (4-6), Midd]e School (7- 9) “and -Senior High School (10352);‘
- There is a 1ack of materia]s on the. Post Secondary \level (13- 14) ‘However,
| this is not perceived as a shortcoming as the projec objectié%s are -
centered around grades K-12: - About 75 percent-of the materia]s are for
- student use witn 25 percent of the materials being geaked for instructidna]v
pensonnel on support service peisonnei." A majority of he materia]siane
‘directly aimed at those who would be classified as general students with _
'~; " few if any materiaTs*identified‘for the»gifted and talented, mentally N ;f,&\
retarded, physica]]y handicapped emotiona]]y disturbed, culturally )
| deprived or Native Americans. ‘ | '
| a | - The United States Office of Education has identified fifteen Career °
Clusters. The fo]]owing thirteen Career Clusters are treated in the
javaiiable materials: S ! |
R AgriBusiness and Natura] Resources, Business and Office, Communications
and Media Consumer and Homemaking, Fine Arts and Humanities, Construction,:

k Health, Hospita]ity and Recreation, Manufacturing, Marketing and /




' - Physical Education and Recreation, Home Economics, Industria1 Arts,

i /.
3 .

pDistribution, Persona] Services PuB]ic Services and Transportation.

The Careér C]usters dea]ing with Environmenta] “Control and Marine Science
r‘!

do not seeml to be adequate1y treated'in currentiy available Career Education]">

- . N A
materia1s.u : . . ‘ S . -

-

Another important factor to consider in Career Education materials

fshouid be the subject-matter area or ‘co- curricu1ar activity towards which

materia1s are directed The fo]]owing subject-matter area or co curricu1ar

_ activities are covered by the materia]s ’ '; -

<A <

Agriculture, Art Business, Distributive Education, Eng]ish Languagqip
*- Arts, Health Occupations Education, Heaith and Safety in Daiiy Livin§§ (
v
'Mathematics Music, -Natural Sciences, Office Occupations, Soctal Sciences/
Social Studies, Trade and Industrial Occupations Genera] E]ementary and
Genera] Secondary Education. - r .
Other content areas inc]uded in ‘the Career Education materia]s are:
Career Guidance/Counse]ing, Caregrolnformation, Community Re1ations, .
Eva]uation, Management, P]acement Staff Deveiopment .and Work Experience
A multitude of instructiona1 approaches were evidenced: in the available
materials which inc]ude | ,
Se]f—Instructiona] Discussion, Programmed‘Instruction Modeiing,
- Simulation or Gaming, Individualized Projects, Roie Playing, Field
_ Observations, Se]fAEvaiuation, Demonstrations, Drill and Practice, ,
Indtvidual or Group Counséﬂing, Supervisesiggbk Experience,_Lab Practice,/f/
and Dramatic Activities. | _ , h |
The professionai-staff‘of the Career Education Eroiect has classified

the materidls in the collection according to the following categories.

‘. N L
‘.' {:-\——l—' \\,\ . | / |
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lhe number next to the classification refers to the number of entries or
o .
i

titles per classification. , L o o . N

K=

. Professional Books-;-28 o

Vo | Booklets, Monographs and Reports---49 - : .
ll/Bibliographies. Catalogues and Directories---12

© Currigulum Guidesi--57 - O

' Eyaluation\Instruments-;-3 o ‘_ L - - \)

'rg v’f,Eilms, Filmstrips, Sl(ﬁZs aéa Transparencies--r7 | ¥

. Games and Simulationsee-Z o k ;
Instructional Units-fi46 : {

> /. Multi@pedia Instructional Program:;;7é8
-

Pre Service/ln Service Teacher Ed cation---57

Textbooks- WOrkbooks---ll Lo e - | v_ | ? ”

,/J South Dakot ~Career Education Project Materials---2

How valuable are the materigls? Nou#d you use them? WOuld,you
recommend them to others? These questions deal with the QUALITY of the
materials. Evaluating mate?ﬂals is, of course, a-subjective task. An |
evaluatof interprets terms, regardless ofyoefinition. on the basisﬂof

his/her own backgrouné'and professional training'as well as-his/her own
view of what is "best" for instruction in a particular localé or for a
particular project. = .- _ N
. The evaluator analyzed a large number of materials and interviewed
#staff members regarding the other materials not reviewed. From this .
qprocedure the following points of‘quality ean be generalized:

A{\gj o | ;

1. The objectives seem to be clearly stated in a maéority of the
Career Education materials.

2. The material content is directed to attain the stated objgﬁtives.

| : ‘ N AT

go .
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3. ihefformat of the materia]s facilitates its'use'

4. Méthods for presentation consistently reflect awareness and
~application of sound 1earning theories. - _ )

5. Methods for presentation consistent]y reflect awareness‘and .
application of sound student motivational techniques. . .

6. - The materials provide many varied 1earn1ng activities for students

| 7. ‘The elementary school materials have high interest value. throughout

e
8, The materia]s are adequate for use by an experienced edvcator as
well as a person familiar with its content. . o .

9. The materials are adequate for use without knowledge attained
;rom priqr experience or other resources. ‘g

Id

10, j;imary resources are identified to enab]e users to acéuire them.

Quality can also be teacher verified The. staff members presént for
the eva]uation visitation stated that the materia]s taken to the schools

/

for actual field testing were positive]y received.. The_professiona],staff f; .
evaluated at least one-third of all the materials priorlto purchase. Many
of the materiais that couid not be purchased on approval were reviewed at
the Nationa] Forum on Career Education in -Washington, D.C. in February,>
1976. After attending a session on pre -service/in< service instructiona]
modules. produced by the Center for Vocational Education at Ohio State
University, the staff purchased a significant number of'these modules.
Professiona] decision making entered into the purchasing‘procedures of
_Career>Education materia]s -
. The professional staff of the Cateer Education Project followed a well
developed purchasing procedure t@ provide for high quality Career Education

terials for the c]ients.ofiSout _Dakota.

[}

, Career Education Units Developed by South Dakota Educators \
-

As part of the Model for In-Service Training for/;Lrticipatjng schoo]s,

_ A )
p o . ,

/




*
a5

£o

b ’ | J
:se]ected e1emehtar f midd4e~schoo]/3unior high, and high schoo] teachers
‘were requested to write an instructionai unit dea]ing with a specific

N
-aspect of Career Education The instructionai staff of the proJecz/presented

thq fo]]ow1ng brief out11ne to be uti]ized in the writing of the units

% . - £ {

Grade 1eve1 - | - Cifify/

.MaJor subject: area (and other curricu]um areas incorpOra
in the unit) . =

2.
4.
| ¢ , R ,
Major instructional ohaectives (i.e., what the anticipated
\\-4 .

outcomes of the unit in terms of student learhing?)

V1. Title of the unit

. demoristrations
"hands-on" experiences

reading  — ; “ . ( -
discussion ) o - //f//
media _ T

resource people ' o . ///: ‘

6. Instructiona] activities outside the c1assroom

field trips

resource people -
“demonstrations
"Hands-on" experiences_“

Qo oo

7. Evaiuation (e.q., c1assroom discussions, ro]e piaying, student
reports and other weitten work,—examinations)

A review of the units prepared_by“participating teachers indicated that

sixty percent were‘on the secondary level and 40 percent were on the

elementary—ievei.\ The‘instructionaJ units appeared te be_re]evant to
the Tocal teaching conditions and curriculum. It was apparent that these
units were integrating CareerzEducation concepts into the traditionai'

3

subjects such as Eng]ish mathematics, agriculture, physica] science, etc. .
This follows the approach and phinpsophy.advocated by the professional
staff of the South Jakota Career Educattion Project. ‘

A1l of the instructionai units analyzed appeared to be "on target"

regarding Career Educatibn'C]usters.

R _/ o 2
, ‘ : Al
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| Strengthsuand Neaknesses .

-« The fo]]owing strengths of ‘the Career Education materia]s and instruc-
. G
4t1ional units are as fo]]ows

~

1. Eé%rteen of the fifteen Career Education G]usters were we]] covered .
the materials and instructional units. -
s . :
3 2. The instructiona] materials and units provide a solid curricu]ar '
- " base for developing self-awareness: and career-awareness among
the pa icipating students o

3¢ The instructiona] materials for theﬁeiementary component of .the *
- progfam FK-8). are particu]ar]y strong in providing the recommendedt”’
Career Education Clusters. , IR

e A The professional staff se]ected a large number of mu]ti-media ,’/’
instructional materials to aid in the instructiona] process. .
5. vThe instructional materials can b ntegrated into the existing
' curricu]um without extensive in-$ervice education.. _
,6; A variety of instructiona] _aPproaches are provided by the S
- various Career Education materia]s . ' -
. ‘\‘ -
7.. A1l of thé&nateriais have been carefu]]y ana]yzed and annotated
: prior te their distribution to the cooperating schoo] districts
and educators. _

8. The professiona] staff 6? the Career Education ProJect has

, followed a systematic pTan in building the library of Career -«

> Education curriculum materials. This is.evidenced by the (
aforementioned strengths R L : »

~i ’ ! : s .0
The fo]]owing weaknesses are apparent in terms of the instructiona]
~ materia]s and units. Co ; '
) )
N

i 2 T . y :
1. There is a lack of Career Education materials or-un: esigned
. for Native American students and handicapped students.

2. There 1s a lack o!binformative 16 mm films. for showing to PTAs,
service organizations, school boards or for use during in-service
sessions which would provide.an overview or'an introductory

A" philosophy regarding Career Education -

. Additiona] materials need t0‘be purchased ‘or developed 1 specific
; curricular areas on the secondary level dea]ing with seldcted
Career Education C]usters . Co

. © < . <
- ' |

- Cy



. —~ \\ : ~ v :
_ - 4, Teacher ‘and administrators partic!Eating in this project need
‘ Y - to be keptbetter informed regarding the materials that are.
‘ - available fyr use. ~This is pr;zentoé being corrected by members
p

of the proféssional “staff who arve colopiling an annotated biblio-
graphy which.is in t e final stages of preparation :

/- There is some seX Ie,stereotyping in the curriculum mgteriais
" 'However, the professional staff is aware of;this and indicate’ that
it isugeing ciarified du?ing the various. in~service workshops.

. - 6. There will need to be additional foiiow-thrdugh workshops and
N, -evaluation of the effectiyeness of the instructional units in

o ““terms of bringing abouf a change in the béhavior of students. T
g»participating in this~€areer Education Project. '

. 7.-, No thorough quaiitative eva1uation of the instructiona1 materiais
- . has been conducted.’ ‘ ,' . .

Recommendations L e "5\\§;§\\ B L .

Based on the on-?ite visitation and eva1uation of the materia1s and N

instructionai unifs ’thé fo11owing recommendations are deemed essentia1
, - SRR 4 : ) )
1. ﬂAdditionaT 16 mm fiims need to be eviewed‘ahd purchased t P

~Additiona1 materia1s and instructiona1 units encompassing Natill
Amer{cans and exceptidna1 students need- to be purchased and
. deveioped o : v

n <

/N

' 3; Additiona1 ma eria1s and/or units dea) ing with Career Education
" in the specific curricu1um areas are- needed in grades 9-12. -

. 4, The professiona1 staff of the Project needs (to- keep. the parti--- ,
S - cipating schools and educators better informed regarding dvailable ;
- Career Education materiais ' vt

~*95. Additionai materia1s and instructiona1 units'need to be purchased
- and/or developed dealing with the two Career Education Clusters
C} . ™™ not provided for with curtent materials and/or units.

)
6. The curren;%materia1s and those purchased in- the future shou1d3¥if
be thoroughly analyzed with some type of qua1itative eva1uation

b 3 finstrument \
2 X ! v
7. Project staff should design and imp1ement additiona1 fo11ow-through
5 workshops -and evaluation. procedures dealing with the instructionai

materia1s‘and units. N g

8. The professional staff and the participating educators should -+ ®
. work mo;e closely in writing and impiementing the instructional

units \’//ﬁ\‘ . } N
e :
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